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Executive Summary

There was little to celebrate in the 
recruitment industry in the first quarter 
of 2009. Very few organisations were 
able to avoid either cutting headcount 
or freezing pay so hiring inevitably 
took place at drastically reduced 
levels. However, we can take comfort 
that companies are still recruiting, 
yet perversely, finding good people 
particularly for reasonably specialised 
roles is still extremely challenging.

Despite some dismal Q1 economic 
data, our clients are now adjusted to the 
reality of the business climate and many 
feel the worst of their cost cutting is 
behind them. However, we will continue 
to see layoffs as we navigate the 
remainder of 2009 as companies look 
to streamline their operations further.

 
Through the worst?
 
Whilst most senior executives we talk 
to are circumspect, there is some 
optimism that we will find a bottom in 
Q2, although we’ll have to wait and see
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if the stock market rally over the last 
few months is a false dawn. Banking 
chiefs are the most cautious of all and 
following the encouraging Q1 results of 
several high profile US institutions it will 
be interesting to see who else follows 
suit.

 
Time for re-building 

There is absolutely no complacency 
in the market though and it would be 
foolhardy to believe we are anywhere 
near out of the woods. Indeed, the 
mood remains fragile and many have 
‘written off’ 2009, but those companies 
who feared for their survival some 
months back are perhaps now looking 
at how their human capital ‘re-building 
program‘ might take shape.

If Q2 economic data shows some 
improvement then we believe this will 
provide the necessary foundation for 
companies to start selectively hiring 
for the longer term in preparation for a 
measured recovery in 2010.



Accountancy Recruitment  
Market Trends
As the recession moved from being 
“something that was happening to the 
bankers” to being something that we all 
understood, Accountancy recruitment 
stalled as the credit crunch infected the 
wider economy.  

Commerce & Industry 

All our core markets have seen a 
significant and unprecedented drop 
in recruitment activity. That could be 
because we focus on the Property, 
Media and Retail sectors, which have 
taken a significant hit, but we also focus 
on the professional services market 
most notably the Practice and Legal 
markets which have traditionally been 
seen as relatively robust.

The property market has been in the 
doldrums since the start of the Credit 
Crunch as a result of the unavailability 
of finance and the subsequent natural 
loss of value.  With the notable 
exception of Tesco, the retailers have 
been hit hard with many high street 
names being lost forever from our high 
streets. The media industry has proven 
to be relatively robust, but you’ve only 
got to look at the problems being faced 
by the broadcasters and the record 
companies whose historic operating 
models no longer appear to be workable 
in an age of downloads and unlimited 
TV channels, to understand that they 
are facing significant challenges quite 
apart from the recession.

 
Professional Services 
 
Accountancy practices have been 
cutting staff and transferring 
underutilised resources from Corporate
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Finance and Audit into Insolvency as 
well as to parts of the world which 
historically haven’t been seen as 
attractive for secondments. Legal 
firms have reduced headcount 
significantly especially across their 
Corporate, Private Equity and Property 
departments.

Of course within all these markets 
companies continue to recruit, but the 
levels have reduced dramatically and 
salaries are being eroded. Permanent 
recruitment activity has dropped by an 
staggering 68% when compared to Q1 
2008. There are few signs as yet of this 
changing in the coming months albeit 
that permanent sales during Q1 have 
remained relatively static, suggesting 
perhaps that the worst of the declines 
are  behind us and we can anticipate 
the current low levels of recruitment 
continuing for the rest of this year at 
least. 

Temporary Employment 

Temporary Workers have reduced by 
55% as employers take advantage 
of their employment status to reduce 
costs. We anticipate an increase in 
Temporary Worker usage at the point 
when companies identify that they need 
additional resource to either deliver 
the requisite level of service to their 
clients or to relieve pressure from their 
over burdened staff, but don’t have the  
visibility or confidence to commit to a 
permanent resource.

In the coming months our plan is to 
continue to recruit highly talented 
individuals to join our business and 
to offer our clients a consistent, high 
quality tailored service.



City Recruitment  
Market Trends

The problems in the financial services 
sector are well reported and Q1 has 
continued to see headlines reporting 
massive downsizing programmes in 
major financial institutions.  Clearly in a 
market which is seeing headcount num-
bers reduce so dramatically recruitment 
is going to suffer. The statistics we’ve 
recorded demonstrate the specific im-
pact across our key markets: Investment 
and Alternative Investment, Investment 
Banking and Insurance.

Supply & Demand 

The increase in availability of staff and 
the lack of opportunities available in the 
market, is returning greater negotiating 
power to the employer and as a result 
salaries are starting to be eroded.

The need for both temporary workers 
and permanent employees has dropped 
significantly. Looking at temporary re-
cruitment in Q1 compared to the same 
time last year, usage has dropped by 
50%. Compared to Q4 last year it has 
dropped by 18%. Anecdotal reports 
suggest this is in part due to a desire to 
reduce costs. Their employment status 
makes temporary workers both easier 
and cheaper to shed than their perma-
nent colleagues and in part as 
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a result of direct recruitment of staff 
made redundant from elsewhere.
Perhaps unsurprisingly, the decline in 
Permanent recruitment activity at 63% 
on Q1 2008 is even more marked. 
When compared to Q4 2008 it has 
declined 14% which suggests the 
decline has marginally slowed, but there 
are as yet no real signs of recovery. Job 
flow increased slightly towards the end 
of the quarter, but not materially. There 
are some disciplines which are fairing 
better than others with Risk and Credit 
proving to be resilient, Accountancy 
and Product Control continuing to have 
some need but Operations recruitment 
bearing very little fruit.

 
The Outlook

Anecdotally, some of our clients are 
suggesting that Q3 will see a marked 
improvement in activity. Certainly the 
return of some of the major financial 
institutions to profitability and independ-
ence from public hands will no doubt 
create movement as the best people 
are once again given the opportunity to 
maximise their rewards. That all said we 
anticipate Q2 to be hard going for the 
majority of both our Consultants and our 
clients.

“Anecdotally, some of our clients 
are suggesting that Q3 will see a 
marked improvement in activity.”



“Advertising is the first thing to be cut in 
a recession” has for many years been 
the consensus opinion. However that 
thinking would appear to be out of date. 
For sure the recruitment of market-
ing professionals has dropped signifi-
cantly in the first quarter of 2009, but 
in relative terms it’s suffered no more 
badly than any other discipline.  When 
compared to a year ago the number of 
jobs registered has dropped by 50% and 
when compared to Q4 ’08 job flow is 
down 20%.

All of our core markets, Media, Legal, 
Property, Practice and (perhaps obvi-
ously) Financial Services have seen 
this decline, even those sectors which 
historically have been seen as robust 
within professional services.

Statistics

The number of placements were down 
48% on the same time last year, but 
were up on Q4 ’08. Seasonal factors 
around the Christmas holiday period 
may have played a part, or this could 
suggest that while there were fewer jobs 
in Q1 than in Q4 clients had got used to 
the reality they were facing and despite 
very limited visibility they had greater

Marketing Recruitment  
Market Trends
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confidence to make decisions than in 
Q4. The recruitment of temporary work-
ers declined by 40%, over the course of 
the quarter.  Staff recruited on a fixed 
term Contract basis also declined al-
though this decline of 10% was far less 
significant. We anticipate that the flex-
ibility of temporary workers will become 
increasingly attractive to companies in 
the coming months as the pressure put 
on existing staff that have to cover the 
ground left behind by people who have 
left organisations and not replaced 
starts to have secondary implications.

Looking Forward

While we too went through a restructure 
in Q4, in broad terms we’ve managed to 
maintain the scale of our Marketing re-
cruitment business meaning that we’re 
very well placed to deliver a high quality, 
reliable and consistent service to all our 
existing clients and well placed to take 
market share from those who have not 
been as fortunate.  We’re under no illu-
sion that the rest of 2009 will be hard 
going for both us and our customers… 
but we’re equally confident that the 
good times will return and we’re looking 
forward to those times.

“We’re very well placed to deliver a 
high quality, reliable and consistent 
service to all our existing clients.”



Salary Survey - Accountancy 

AUDIT, TAX & ADVISORY SALARY TABLE                                                                                                                                                per hour unless stated

AUDIT & ADVISORY

Assurance

Partner £80,000 - £250,000 NA

Director £70,000 - £130,000 £400 - £500 per day

Senior Manager  £55,000 - £75,000 £38+

Manager £45,000 - £60,000 £34+ 

Newly Qualified / Senior £35,000 - £45,000 £22 - £32

Finalist (ACA / ACCA) £28,000 - £36,000 £17 - £25

Trainee                                                                                                                                        £21,000 - £30,000 £13 - £17

Graduate                                                                                                                                    £18,000 - £27,000 £10 - £13

Forensics

Newly Qualified £36,000 - £45,000 £25 - £35

Analyst (Part Qualfied) £18,000 - £28,000 £15 - £25

Corporate Finance

Partner £130,000 - £400,000+ NA

Director £80,000 - £180,000 £500+ per day

Assistant Director £60,000 - £85,000 £35 - £50

Manager £47,000 - £65,000 £30 - £40

Executive / Assistant Manager £38,000 - £50,000 £20 - £35

Analyst £20,000 - £35,000 £15 - £25

TAX

Accountancy Practice

Director - Corporate / Personal £70,000 - £165,000

Senior Manager - Corporate / Personal £60,000 - £95,000 £35+

Manager - Corporate / Personal £46,000 - £67,000 £25 - £35

Assistant Manager - Corporate / Personal £39,000 - £50,000 £22 - £30

Senior - Corporate / Personal £28,000 - £42,000 £18 - £25

Semi-Senior - Corporate / Personal £23,000 - £32,000 £14 - £20

Indirect Tax Senior - Corporate £36,000 - £45,000 £15 - £20

Title  Experience Salary Contract Rate

LEGAL SALARY TABLE per hour unless stated

Finance Director £100,000 - £200,000 £500 - £1,500 per day

Financial Controller - 1st / 2nd Tier £60,000 - £120,000 £350+ per day

Fully Qualified 5 years+ PQE £70,000+ £325+ per day

  3 - 4 years PQE £60,000 - £70,000 £30 - £40 

1 - 2 years PQE £45,000 - £60,000 £27 - £30+

Accounts Manager £40,000 - £60,000 £25 - £30 

Billings Manager £40,000 - £50,000 £25+ 

Head Cashier £40,000 - £50,000 £25 - £35 

Newly Qualified £40,000 - £50,000 £25 - £30 

Senior Biller £35,000 - £40,000 £20 - £28

Senior Legal Cashier £32,000 - £37,000 £18 - £25

Accounts Payable Supervisor £30,000 - £35,000 £18 - £25

Legal Biller 2 years + £28,000 - £35,000 £18 - £25

Up to 2 years £25,000 - £28,000 £15 - £20

Legal Cashier 2 - 3 years £25,000 - £30,000 £15 - £20

Up to 2 years £18,000 - £25,000 £13 - £16

Credit Controller 2 years + £25,000 - £35,000 £15 - £20

Up to 2 years £18,000 - £27,000 £12 - £15

Accounts Payable 2 years + £23,000 - £30,000 £15 - £20

Up to 2 years £18,000 - £23,000 £12 - £15
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Title  Experience Salary Contract Rate



Title  Experience Salary Contract Rate

COMMERCE & MEDIA SALARY TABLE per hour unless stated

Vice President £135,000 - £250,000 NA

Chief Finance Officer £100,000 - £250,000 £400 - £1,500 per day

Group Financial Director £130,000 - £180,000 £800 - £1,200 per day

Financial Director £80,000 - £130,000 £400 - £900 per day

Financial Controller £55,000 - £90,000 £28 - £75

Finance Manager £45,000 - £65,000 £25 - £30

Systems Accountant £45,000 - £60,000 £22 - £30

Fully Qualified 5 years PQE £60,000 - £80,000 £40 - £45

3 - 4 years PQE £55,000 - £75,000 £30 - £42

1 - 2 years PQE £45,000 - £60,000 £28 - £40

Newly Qualified £43,000 - £55,000 £22 - £35

Head of Royalties £40,000 - £55,000 £20 - £30

CIMA/ ACCA Finalist £35,000 - £45,000 £18 - £28

CIMA/ ACCA / ACA Part Qualified £22,000 - £35,000 £12 - £26

Credit Controller Supervisor / Manager £30,000 - £45,000 £16 - £23

Billings Manager £30,000+ £16 - £20

Accounts Supervisor £28,000 - £40,000 £16 - £22

Purchase / Sales Ledger Supervisor £28,000 - £35,000 £16 - £20

Royalties Manager £26,000 - £35,000+ £13 - £18

Production Accountant £25,000 - £45,000 £14 - £25

Production Biller / PR Biller £25,000 - £35,000 £13 - £16

Media Biller £25,000 - £35,000 £13 - £16

Media Payables Supervisor / Manager £25,000 - £35,000 £15 - £20

Bought Ledger / Sales Ledger Supervisor £25,000 - £30,000 £14 - £16

Payroll Clerk £25,000 - £30,000 £12 - £16

Bookkeeper £22,000 - £30,000 £12 - £15

Credit Controller £20,000 - £32,000 £11 - £18

Assistant Production Accountant £20,000 - £25,000 £12 - £14

Accounts Assistant £18,000 - £28,000 £12 - £16

Purchase / Bought / Sales Ledger Clerk £18,000 - £25,000 £10 - £14

Media Payables Clerk £18,000 - £24,000 £12 - £14

Royalties Assistant £16,000 - £28,000 £10 - £14

Cashier / Expenses Clerk £16,000 - £22,000 £10 - £12

PROPERTY SALARY TABLE                                                                                                                                                                       per hour unless stated

Finance Director £110,000+ £50 - £150

Financial Controller £70,000 - £100,000 £30 - £50

Qualified - CIMA / ACCA or ACA 5 years+ PQE £65,000+ £35+

  3 - 4 years PQE £50,000 - £60,000 £32 - £35

1 - 2 years PQE £45,000 - £55,000 £30 - £32

Newly Qualified £45,000 - £50,000 £30 - £32

Client Accounting Manager £40,000 - £45,000 £26 - £32

CIMA/ ACCA Finalist £39,000 - £45,000 £14 - £28

CIMA / ACCA Part Qualified £25,000 - £35,000 £12 - £16

Purchase Ledger / Sales Ledger / Credit Contol Manager £35,000 - £45,000 £15 - £20

Senior Client Accountant / Supervisor £37,000 - £40,000 £24 - £30

Client / Service Charge Accountant £30,000 - £36,000 £16 - £24

Purchase Ledger / Sales Ledger / Credit Contol Supervisor £32,000 - £35,000 £14 - £16

Credit Controller £26,000 - £30,000 £14 - £18

Accounts Assistant £20,000 - £28,000 £12 - £16

Senior Purchase / Sales Ledger Controller £25,000 - £26,000 £14 - £16

Purchase / Sales Ledger Controller £20,000 - £25,000 £11 - £14

Accounts Junior £15,000 - £20,000 £10 - £13
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Salary Survey - City 

Title  Experience Salary Contract Rate

FINANCIAL SERVICES SALARY TABLE                                                                                                                                                     per hour unless stated

Management / Financial Accounting 5 years+ PQE £70,000 - £80,000+ £35 - £45

3 - 4 years PQE £55,000 - £75,000 £32 - £40

1 - 2 years PQE £45,000 - £55,000 £28 - £35

Product Control 5 years+ PQE £75,000+ £40 - £45

3 - 4 years PQE £60,000 - £75,000 £35 - £40

1 - 2 years PQE £45,000 - £60,000 £30 - £35

Fund Accounting 5 years+ PQE £70,000+ £35 - £45

5 years+ QBE £65,000 - £70,000 £35 - £45

  3 - 4 years PQE £50,000 - £65,000 £32 - £36

1 - 2 years PQE £50,000 £30 - £35

Part qualified £30,000 - £45,000 £20 - £30

Regulatory Reporting 5 years+ PQE £70,000+ £35 - £45

3 - 4 years PQE £55,000 - £70,000 £33 - £40

1 - 2 years PQE £45,000 - £55,000 £26 - £35

 Internal Audit 5 years+ PQE £60,000 - £75,000 £34 - £40+

 3 - 4 years PQE £55,000 - £75,000 £29 - £40

1 - 2 years PQE £45,000 - £60,000 £25 - £35

Systems / Project Accounting 5 years+ PQE £60,000 - £70,000+ £40 - £50

3 - 4 years PQE £53,000 - £75,000 £32 - £45

1 - 2 years PQE £45,000 - £55,000 £28 - £32

Finance Manager £28,000 - £55,000 £20 - £35

Newly Qualified £45,000 - £60,000 £25 - £30

ACCA / CIMA Finalist  £40,000 - £45,000 £20 - £25

ACCA Intermediate / CIMA Managerial £26,000 - £38,000 £15 - £20

Exemptions / Early Stages  £20,000 - £30,000 £12 - £20

Bought Ledger £20,000 - £30,000 £12 - £16

Bookkeeper / Syndicate Bookkeeper £18,000 - £35,000 £15 - £20

Credit Control £15,000 - £33,000 £10 - £16

Accounts Payable £15,000 - £30,000 £10 - £15
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Title  Salary Contract Rate Title Salary Contract Rate

OPERATIONS - INVESTMENT MANAGEMENT SALARY TABLE               per hour unless stated     OPERATIONS - INVESTMENT BANKING SALARY TABLE per hour unless stated

Client Relationship Management Treasury

Manager/Director £75,000 - £120,000 £25+ Payments

5 years+ £60,000 - £75,000 £25 5 years+ £35,000+ £20+

3 - 5 years £45,000 - £60,000 £21 - £23 3 - 5 years £27,000 - £35,000 £16 - £18

0-2 years £30,000 - £40,000 £18 - £20 2 - 3 years £24,000 - £28,000 £13 - £15

Performance Analyst 0 - 2 years Up to £26,000 £11 - £13

Manager/Director £70,000 - £100,000 £35+ Reconciliation / Investigations

5 years+ £55,000 - £65,000 £30 - £35 5 years+ £35,000+ £22+

3 - 5 years £35,000 - £55,000 £25 - £30 3 - 5 years £30,000 - £38,000 £18 - £20

0-2 years £28,000 - £35,000 £20 - £25 2 - 3 years £24,000 - £28,000 £15 - £18

Fund Managers’ Assistant 0 - 2 years Up to £26,000 £12 - £14

Manager/Director £60,000 - £100,000 £25+ Cash Management / Funding

5 years+ £40,000 - £60,000 £23 - £25 5 years+ £45,000+ £23+

3 - 5 years £32,000 - £40,000 £18 - £23 3 - 5 years £35,000 - £45,000 £20 - £22

 0-2 years £28,000 - £32,000 £16 - £18 2 - 3 years £28,000 - £35,000 £17 - £19

Distribution - Client Management 0 - 2 years £25,000 - £30,000 £13 - £15

Manager/Director £75,000 - £120,000 £25+ Trade Support

5 years+ £60,000 - £75,000 £23 - £25 5 years+ £48,000+ £24+

3 - 5 years £45,000 - £60,000 £20 - £23 3 - 5 years £40,000 - £50,000 £21 - £24

 0-2 years £30,000 - £40,000 £18 - £23 2 - 3 years £33,000 - £40,000 £18 - £20

Pricing 0 - 2 years £20,000 - £35,000 £12 - £16

Manager/Director £50,000 - £70,000 £25+ ISDA Documentation

5 years+ £40,000 - £50,000 £23 - £25 5 years+ £50,000+ £25+

3 - 5 years £30,000 - £40,000 £20 - £23 3 - 5 years £45,000 - £55,000 £24 - £28

0-2 years £20,000 - £30,000 £15 - £20 2 - 3 years £35,000 - £48,000 £20 - £24

Data Analyst 0 - 2 years £25,000 - £38,000 £15 - £18

Manager/Director £45,000 - £60,000 £25+ Settlements

5 years+ £35,000 - £45,000 £20- £25 5 years+ £48,000+ £24+

3 - 5 years £32,000 - £35,000 £18 - £20 3 - 5 years £40,000 - £49,000 £20 - £24

0-2 years £25,000 - £30,000 £15 - £18 2 - 3 years £30,000 - £40,000 £17 - £20

Trade Support 0 - 2 years £22,000 - £32,000 £14 - £16

Manager/Director £70,000 - £100,000 £25+ Loans Administration

5 years+ £55,000 - £65,000 £22 - £25 5 years+ £42,000+

3 - 5 years £35,000 - £55,000 £18 - £22 3 - 5 years £33,000 - £45,000 £21 - £24

0-2 years £28,000 - £35,000 £15 - £18 2 - 3 years £28,000 - £37,000 £18 - £21

Fund/Portfolio Analyst 0 - 2 years Up to £30,000 £14 - £16

Manager/Director £70,000 - £100,000 £25+ Trade Finance

5 years+ £55,000 - £65,000 £22 - £25 5 years+ £40,000+ £19+

3 - 5 years £35,000 - £55,000 £18 - £22 3 - 5 years £35,000 - £43,000 £17 - £19

0-2 years £28,000 - £35,000 £15 - £18 2 - 3 years £25,000 - £35,000 £14 - £16

Fund Administration 0 - 2 years Up to £25,000 £11 - £13

Manager/Director £70,000 - £100,000 £25+ Client Services

5 years+ £40,000 - £60,000 £22 - £25 5 years+ £55,000+ £28+

3 - 5 years £30,000 - £40,000 £18 - £22 3 - 5 years £45,000 - £55,000 £24 - £28

0-2 years £25,000 - £30,000 £15 - £18 2 - 3 years £38,000 - £48,000 £18 - £24

Client Reporting 0 - 2 years £30,000 - £40,000 £15 - £18

Manager/Director £65,000 - £100,000 £25+

5 years+ £40,000 - £50,000 £20 - £25

3 - 5 years £35,000 - £45,000 £17 - £20

0-2 years £25,000 - £30,000 £14 - £17
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Title  Salary Title Salary

RISK - INVESTMENT MANAGEMENT SALARY TABLE                                             RISK - INVESTMENT BANKING SALARY TABLE

Credit Risk Analysis Credit Risk Analysis

Director Fixed Income Risk / Research £70,000 - £120,000 Head of Credit £120,000 - £160,000

Senior Fixed Income Risk / Research £50,000 - £80,000 Director £90,000 - £130,000

Fixed Income Credit Risk Analyst / Research £40,000 - £55,000 Associate Director £80,000 - £100,000

Credit Risk Manager £55,000 - £75,000 Manager £60,000 - £90,000

Senior Credit Risk Analyst £45,000 - £65,000 Senior Analyst / Senior Associate £45,000 - £70,000

Credit Risk Analyst £35,000 - £50,000 Analyst / Associate £30,000 - £50,000

Credit Risk Controls Manager £40,000 - £60,000

Quantitative Analysis Credit Risk Controller £25,000 - £40,000

Director £75,000 - £110,000 Quantitative Analysis

Quantitative Development Manager £60,000 - £80,000 Head of Quantitative Analytics £120,000 - £200,000

Senior Quantitative Developer £50,000 - £70,000 Quantitative Director £80,000, - £140,000

Quantitative Developer £40,000 - £55,000 Senior Quantitative Analyst (PhD) £70,000 - £100,000

 Senior Quantitative Strategist £80,000 - £150,000 Senior Quantitative Analyst (no PhD) £50,000 - £75,000

Quantitative Strategist £60,000 - £120,000 Quantitative Analyst (PhD) £50,000 - £80,000

Senior Quantitative Researcher £50,000 - £90,000 Quantitative Analyst (no PhD) £40,000 - £55,000

Quantitative Researcher £40,000 - £60,000

Operations Risk

Operations Risk Head of Operations Risk £80,000 - £120,000

Head of Operations Risk £80,000 - £110,000 Director / SVP £70,000 - £90,000

Director £70,000 - £90,000 Associate Director / VP £65,000 - £80,000

Manager £50,000 - £75,000 Manager £50,000 - £70,000

Senior Analyst £40,000 - £60,000 Senior Analyst £40,000 - £60,000

Analyst £30,000 - £45,000 Analyst £35,000 - £50,000

Portfolio Risk / Investment Risk - Front Market Risk Analysis

Chief Risk Officer £110,000 - £200,000 Head of Market Risk £110,000 - £170,000

Deputy Chief Risk Officer £80,000 - £120,000 Director £80,000 - £140,000

Director £80,000 - £110,000 Associate Director £70,000 - £100,000

Manager £60,000 - £90,000 Manager £60,000 - £90,000

Senior Analyst £50,000 - £70,000 Senior Analyst £45,000 - £70,000

Analyst £35,000 - £50,000 Analyst £35,000 - £50,000

Market Risk Controls Manager £50,000 - £70,000

Portfolio Risk / Investment Risk - Middle Market Risk Controller £30,000 - £40,000

Director £70,000 - £100,000

Associate Director £60,000 - £95,000 Compliance 

Manager £50,000 - £70,000 Head of Compliance £85,000 - £150,000

Senior Analyst £40,000 - £60,000 Head of Compliance Policy £80,000 - £120,000

Analyst £30,000 - £45,000 MLRO £75,000 - £110,000

Deputy Compliance Officer / Deputy £60,000 - £90,000

Compliance Deputy MLRO £55,000 - £90,000

Head of Compliance £70,000 - £135,000 Senior Compliance Manager (5 - 8 £55,000 - £80,000

Compliance Officer - CF10 £80,000 - £110,000 Compliance Manager (3 - 5 years’ exp.) £45,000 - £70,000

MLRO - CF11 £80,000 - £111,000 Assistant Compliance Manager £40,000 - £60,000

Deputy Compliance Officer £50,000 - £85,000 AML Manager (2 - 4 years’ exp.) £40,000 - £60,000

Senior Compliance Officer (5 - 8 years’ exp.) £40,000 - £70,000 Compliance Analyst £35,000 - £60,000

Compliance Manager (3 - 5 years’ exp.) £40,000 - £60,000 Compliance Monitoring £35,000 - £60,000

Compliance Monitoring £40,000 - £55,000 Compliance Assistant £25,000 - £35,000

Compliance Analyst (2 - 4 years’ exp.) £30,000 - £55,000 Compliance Administrator £20,000 - £25,000

Compliance Assistant £25,000 - £35,000

Compliance Administrator (0 - 2 years’ exp.) £20,000 - £25,000
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Salary Survey - Marketing 

Title Salary Contract Rate 

PROFESSIONAL SERVICES SALARY TABLE                                                                                                                                    per day unless stated

Director of Marketing £75,000 - £250,000 £250 - £1,000

Head of Business Development £70,000 - £100,000 £290 - £400

Head of PR £70,000 - £90,000 £290 - £390

Head of Bids £70,000 - £85,000 £290 - £350

Head of Marketing £60,000 - £85,000 £250 - £350

Senior CRM Manager £60,000 - £75,000 £250 - £315

Senior PR Manager £60,000 - £75,000 £250 - £310

Head of Marketing Communications £60,000 - £70,000 £250 - £290

Senior Bid Manager £60,000 - £70,000 £250 - £290

Senior Business Development Manager £55,000 - £80,000 £180 - £330

Senior Key Account Manager £55,000 - £75,000 £250 - £350

Senior Internal Communications Manager £55,000 - £65,000 £230 - £270

Senior Marketing Manager £50,000 - £65,000 £200 - £270

Business Development Manager £45,000 - £65,000 £150 - £270

PR Manager £45,000 - £60,000 £150 - £250

 Bid Manager £45,000 - £60,000 £180 - £250

Account Manager £40,000 - £50,000 £160 - £210

Marketing Manager £35,000 - £55,000 £150 - £200

CRM / Database / Knowledge Manager £35,000 - £55,000 £145 - £250

Web Manager £35,000 - £50,000 £145 - £210

Internal Communications Manager £35,000 - £50,000 £145 - £210

Senior Business Development Manager £35,000 - £45,000 £145 - £190

Senior Marketing Executive £35,000 - £42,000 £150 - £170

Bid Executive £33,000 - £40,000 £130 - £160

PR Executive £33,000 - £38,000 £140 - £165

Events Manager £32,000 - £50,000 £130 - £220

Account Executive £30,000 - £35,000 £16 - £19 per hour

Business Development Manager £25,000 - £40,000 £13 - £22 per hour

Business Analyst £25,000 - £35,000 £13 - £19 per hour

Marketing Executive £24,000 - £35,000 £12 - £19 per hour

Marketing Coordinator £24,000 - £28,000 £13 - £15 per hour

Events Executive £22,000 - £32,000 £10 - £17 per hour

CRM Database Administrator £22,000 - £27,000 £12 - £15 per hour

Business Development Assistant £21,000 - £26,000 £11 - £14 per hour

Marketing Assistant £20,000 - £25,000 £10 - £14 per hour

Marketing Administrator £19,000 - £24,000 £10 - £13 per hour
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Title Salary Contract Rate

FINANCIAL SERVICES SALARY TABLE                                                                                                                                              per day unless stated

Director / Head of Marketing / Communications £60,000 - £130,000 £270 - £620

Sales / Business Development Manager £70,000 - £100,000 £300 - £600

Head of Marketing Services £60,000 - £100,000 £270 - £600

RFP Manager £60,000 - £85,000 £270 - £360

Head of Online Marketing £55,000 - £80,000 £230 - £330

Senior Investment Writer £55,000 - £75,000 £230 - £300

Senior Investment Relations Associate £50,000 - £70,000 £220 - £300

Senior RFP Writer £50,000 - £65,000 £220 - £270

Senior Marketing Manager £45,000 - £75,000 £190 - £300

Channel Marketing Manager £45,000 - £70,000 £190 - £300

Product Executive £45,000 - £55,000 £190 - £230

Senior Marketing Executive £45,000 - £55,000 £190 - £230

Product Manager £40,000 - £80,000 £160 - £350

Relationship Manager / Client Services £40,000 - £80,000 £140 - £350

Branding / Advertising Manager £40,000 - £65,000 £160 - £270

PR / Media Relations Manager £40,000 - £65,000 £150 - £250

Proposition Manager £40,000 - £60,000 £160 - £250

RFP Writer £40,000 - £50,000 £160 - £220

Marketing Manager £35,000 - £70,000 £145 - £300

E-marketing / Digital / Online Manager £35,000 - £65,000 £150 - £270

Internal Communications Manager £35,000 - £60,000 £150 - £250

Research / Analysis £35,000 - £60,000 £150 - £250

Investment Writer £35,000 - £55,000 £150 - £230

Events Manager £35,000 - £55,000 £150 - £230

Sales / Business Development Support £35,000 - £50,000 £150 - £220

Investor Relations Associate £35,000 - £50,000 £150 - £220

Factsheets / Reporting £35,000 - £45,000 £150 - £190

CRM Database Manager £30,000 - £60,000 £125 - £250

Campaign Manager £30,000 - £60,000 £150 - £250

Direct Marketing Manager £30,000 - £55,000 £150 - £225

DTP / Presentations £30,000 - £45,000 £125 - £190

Direct Marketing / Communications Executive £30,000 - £45,000 £125 - £190

PR / Media Relations Officer £27,000 - £40,000 £115 - £160

E-Marketing Executive £25,000 - £45,000 £100 - £190

Marketing Assistant £25,000 - £35,000 £100 - £150
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Title Salary Contract Rate

MEDIA SALARY TABLE                                                                                                                                                                       per day unless stated

Director of Marketing / Business Development £60,000 - £90,000 £250+

Head of Marketing £50,000 - £60,000 £250+

Communications Manager £40,000 - £60,000 £150 - £250

Business Development Manager £40,000 - £50,000 £150 - £250

Senior Marketing Manager £35,000 - £45,000 £175 - £300

Direct Marketing Manager £30,000 - £45,000 £150 - £250

Marketing Manager £30,000 - £40,000 £150 - £250

Online Marketing Manager £30,000 - £40,000 £16 - £22 per hour

Events Manager £30,000 - £40,000 £14 - £17 per hour

Subscriptions Marketing Manager £28,000 - £40,000 £150 - £220

PR Manager £25,000 - £40,000 £120 - £200

Senior Marketing Executive £25,000 - £35,000 £120 - £170

CRM Executive £25,000 - £30,000 £13 - £16 per hour

Business Development Executive £24,000 - £35,000 £14 - £17 per hour

Subscriptions Marketing Executive £24,000 - £28,000 £14 - £17 per hour

Online Marketing Executive £22,000 - £28,000 £12 - £15 per hour

Marketing Executive £20,000 - £27,000 £9 - £15 per hour

Events Coordinator £18,000 - £25,000 £9 - £15 per hour

Marketing Assistant £18,000 - £22,000 £9 - £13 per hour
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The figures in this report are based on Witan Jardine’s monthly records of new tempo-
rary and permanent vacancies and temporary and permanent placements between 
January - March 2009.

About Witan Jardine 
Witan Jardine is one of London’s longest standing, most respected and award winning 
executive recruitment brands. Established in 1979 we joined the Ambition Group in 
2008. We focus on three key disciplines, serving customers in Accountancy, Banking and 
Finance and Marketing. 

Our reputation has been established by consistently delivering a high quality service 
to our customers and by providing our people with a positive, dynamic and rewarding 
environment.  As a result we work with some of the worlds’ most recognised brands, have 
access to top talent and have teams of motivated and professional consultants.

We have offices in London, Australia, Hong Kong and Singapore and can therefore offer 
career opportunities to our customers and our people across three continents.

If you have any questions or comments please contact:

Andy Winterburgh - awinterburgh@witanjardine.co.uk 
Chief Executive 
www.witanjardine.co.uk 


